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Supporting Relocating Families to Southwest London
A local resource for HR & Global Mobility teams

The challenge for HR teams
When employees relocate to London with families, the most time-consuming and sensitive issues
often sit outside standard relocation packages:

Understanding family-friendly local areas
Navigating the UK school system and admissions timelines
Supporting children through school transitions
Managing repeated questions without over-burdening HR teams

How we typically work with employers
(simple & low-touch)

1.HR teams signpost relocating employees to
Home & School

2.Families engage directly and confidentially
3.Support is tailored to each family’s needs
4.No ongoing obligation or minimum volume

Why HR teams choose
Home & School

Reduces HR time spent on schooling and
local queries

Improves employee confidence and
settling-in

Specialist local expertise in SW London

Independent, confidential support for
families

We act as a trusted local extension of your relocation
support — without replacing existing providers.

Home & School is an independent specialist consultancy. We provide practical, local
support to families relocating to southwest London. We work alongside HR teams and
existing relocation providers to help families settle quickly and confidently.

Relocation advice & virtual
property viewings

Local area guidance aligned with
family priorities
Virtual property viewings with clear
written feedback

School Match Reports
Clear guidance on suitable state
and independent schools
Personalised written reports
families can refer back to

Tutoring support during
transition

Academic support during school or
curriculum changes

Core Services

Support is modular and tailored — families
access only the services they need, when
they need them.

http://www.homeandschool.co.uk/


Pricing & Engagement Model
Simple, flexible support for HR teams

Who pays for the service?
Employers choose the approach that
best fits internal policy:

Option 1: Employee-funded (most
common)

The employee engages Home &
School directly
Fees agreed transparently in advance
No cost or administration for the
employer

Option 2: Employer-funded or
reimbursed

Employer covers or reimburses
agreed services
Suitable for senior or international
hires
Invoices provided as required

Option 3: Blended approach
Employer funds core relocation
support
Employee opts into additional
services independently

Contact
Matthew Howorth   Home & School
📧 matt@homeandschool.co.uk     🌐 www.homeandschool.co.uk
Happy to provide further information or arrange a brief, informal conversation.

Indicative pricing guidance
Exact fees depend on family needs and scope.
Clear quotes are always provided before work
begins. All pricing is indicative and scoped
individually to reflect each relocation’s
complexity.

Relocation advice & virtual property viewings
Relocation orientation from £350
Structured virtual viewing packages from
£1,250
Full property-finding support from £3,500
Virtual viewings and written reports
priced per property or package

School Match Reports
From £500 per child
Includes consultation, tailored guidance
and written report

Tutoring support
Priced according to subject, level and
duration
Delivered directly or via trusted partner
firms

Home & School operates a referral-based model designed to keep HR involvement light
while ensuring families receive high-quality, specialist support.

No contracts or retainers required
No additional HR administration
Scales easily with relocation volume

Engagement Approach

http://www.homeandschool.co.uk/

